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THEODORE R. WILSON 

''^' * AFRH-04-C1 

ARMED FORCES 
RETIREMENT HOME 

Defendant * 

AFFIDAVIT OF WILLIAM WA>nNf^FP 
The accspied issue in this case is as follows: 




the Armed Forces Retirement Home on January 4, 2004? 



Q: What is you cun-ent employment status with the Armed Forces Retirement 
norne? 






I retired on December 31. 2003. At the time of my retirement I was the 
oniei OT Securiiy and Investigations for the Armed Forces Retirement 
Home. 

Q: What is your age? 

A: j am 63 years old. (DOB; 1 0/25/41) 

Q: Are you familiar v/ith the Complainant, Theodore V^^lson? 

A: Yes, Mr. Wilson worked for me as a Security Guard at the gate. He first 
A?2t ' w^f ^ ^^ employee and then when he became a resident of the 
AFRH, he oecame a resident employee. He was very good emoloyee and 
was aole Jo sand at fne gate for eight hours or even longer. 

Q: mat is your understanding of Mr. Wilson being terminated from his job of 
^ecuniy Guard at the Armed forces Retirement Home? 

^' f%^^{ in November of 2003, 1 was given a letter from personnel to deliver 
to Mr. Wilson stating that ail resident employees were being terminated. 
By mis pant Mr. Wilson v/as the only resident employee still working as a 
^ecunty Guard. Subsequent to giving him the ietter, my boss, Charies 
Dickerson sa^d that they had reversed their decision about security. There 



P//?/Aj^r/^^ ^Jjiir^^. 



Q 
A: 
Q: 
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^!^JSl^S^::!:^£^^^ --S-'-'-n a, ..a* „.. , ,eft before 

f2»^S'= ^^'^'^ '"^"^ ''^'=*'«'^ i'y rssidsnis were being ffl^d hv 
Federal GS employees and employees supplied by an outside cln^tSor^ 

S™^?"'"""* ^"^"' ** "* *^^ '^™'™'^^ fc^^^d on age. Please 
um OCX, tne COO at the Armed Forces Retirement Home w=n»=rt 

Q: Do you have anything further to add? 
A; No. 



Z. 
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CgjRTIFJCaTinKi 

. _ I WiiJiam Waningsf, hava rsad ^a abcvs transcribed vsrbati^ stat.n-t 
cons^stng of 2 pagea, it ia true and complete to t,s best of my Knowledge and 
^^. In maKing this statamsnt. I understand Section 1001, Title 18 of the U S 
Code which states: 

^^'aS T^^' Tl" *;i""^*-^°n °f ^ny department or 
agency of 8ie United States knowingly and willfully falsifls= 

r-rr^Z.^^ ^^^' ^'^^*^°^® °^ frauduient statements or 

^^"^""t^ ^^'^^^ f . ^^^^ ^ny felse writing or documen 

T^T^J ?® '"^ '^"^^'^ ^^ ^^^"^^ Petitions or f-„HM.."; 

staiemont or entry, shail be fined not more than $10 000 0o7r 
imprisoned not more than 5 years, or both. ^-50,000.00 or 

^ The coJJeafen of this information is authorized by Pubfe i aw 99-261 
_-quai Employment Act of 1972; and Executive Order 11478 as amended This 
infonnanon will be used to adjudicate complaints of alleged discrimination As a 
rouune use. this .irrformation may be disclosed to persons involved in ^e 
processing and/or adjudication of this complaint: to the Equal Employment 
Opportunity Commission or to the. Merit Systems Protection Board as 
sppropnate, to adjudicate complaints of alleged discrimination; to a court oarty 
or counsel ror a party in Judicial or administrative litigation; to a conoressional 
ofTics at your request; to a labor organization as may be required by the NLRA 
Provision of the information requested is mandator for the complainant GPO 
employees and other federal employee witnesses. Failure of the GPO or other 
federal empJoyees to provide the requested information could result in 

i djl'under per^of perjury that the foregoing is true and correcJ. 
VViiJiam VVaninger 



Dated: Uj^^.^y ,^^ ^^iSS- 
?n by: Ui 
Jonathan Kaufmann 



A^mafcn by. i_i ,--. , 



2. 



